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Application-Form for Promotion under Career Advancement Scheme of the UGC RSP-2006 (Teachers and other Academic Staff of the University)

(To be submitted in Quadruplicate)
	Assistant Professor Rs.15600-39100 + AGP  Rs. 7,000/-
	

	Assistant Professor Rs.15600-39100 + AGP  Rs. 8,000/-
	

	Associate Professor Rs.37400-67000 + AGP  Rs. 9,000/-
	

	Professor Rs.37400-67000 + AGP Rs.10,000/- 
	


(Please tick whichever is applicable) 
PART A :  GENERAL INFORMATION AND ACADEMIC BACKGROUND

	1. 
	Name in full (Block Letters)
	

	2. 
	Father’s Name  
	

	3. 
	Mother’s Name
	

	4. 
	Department & College
	

	5. 
	Date of appointment as
	

	
	a) Assistant Professor
	

	
	b) Assistant Professor (Senior Scale/  

                                          AGP 7000/-)
	

	
	c) Assistant Professor (Selection Grade/ 

                                          AGP 8000/-)
	

	
	d) Associate Professor
	

	6. 
	Current Designation & Academic Grade Pay (AGP)
	

	7. 
	Date of Last Promotion
	

	8. 
	Which position and Academic Grade Pay are you an applicant under CAS?
	

	9. 
	Date of Eligibility for promotion as 
	

	
	a)  Assistant Professor 

     Rs.15600-39100 + AGP  Rs. 7,000/-
	

	
	b)  Assistant Professor 

     Rs.15600-39100 + AGP  Rs. 8,000/-
	

	
	c)  Associate Professor 

     Rs.37400-67000 + AGP  Rs. 9,000/-
	

	
	d)  Professor 

     Rs.37400-67000 + AGP Rs.10,000/- 
	

	10. 
	Date of Birth
	

	11. 
	Place of Birth
	

	12. 
	Gender (Male/Female)
	

	13. 
	Marital Status 
	

	14. 
	Nationality
	

	15. 
	Whether belongs to OC/SC/ST/BC(A,B,C,D,E) category and indicate the Sub-Caste
	

	16. 
	Address for correspondence (with Pin code)
	

	17. 
	Permanent Address (with Pin code)
	

	18. 
	Phone Numbers
	Mobile :
Land    :

	19. 
	Email
	


20. Academic Qualifications (copies of certificates to be enclosed) :

	Examination / Degree
	Name of the Board/University
	Month & year of award of the degree
	Division
	% of Marks

	SSC
	
	
	
	

	Intermediate
	
	
	
	

	Under Graduate
	
	
	
	

	Post-Graduate
	
	
	
	

	Other Examinations, if any
	
	
	
	


21. Research Degree(s) (copies of certificates to be enclosed) :
	Degree
	Title
	Date and Year of Award
	University

	M.Phil.
	
	
	

	Ph.D./D.Phil.
	
	
	

	D.Sc./D.Litt.
	
	
	


22. Appointments held prior to joining in the Kakatiya University
(Please enclose copies of (a) Appointment; (b) Relieving Order;              (c) Proceedings of the Selection Committee and (d) Service Certificate)
	Designation
	Name of Employer
	Date of
	Salary with Grade
	Reason of leaving

	
	
	Joining
	Leaving
	
	

	
	
	
	
	
	


23. Posts held after appointment in the Kakatiya University

(Please enclose copies of the orders)
	Designation
	Department
	Date of actual joining
	Grade

	
	
	From
	To
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


24.  Period of Teaching experience in years
	P.G. Classes
	

	U.G. Classes
	


25. Research Experience in years

:  
(excluding years spent in M.Phil./Ph.D.)                
26. Fields of Specialization  under the Subject / Discipline
(a)

(b)

27. Academic Staff College Orientation/Refresher Courses attended

(Please enclose the copies of the courses attended)
	Name of the Course / Summer School
	Place
	Duration
	Sponsoring Agency

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


PART B :  ACADEMIC  PERFORMANCE  INDICATORS
(Please see detailed instructions of the PBAS proforma before filling out this Section)
CATEGORY : I.  TEACHING, LEARNING AND EVALUATION RELATED ACTIVITES

(NOTE: Applicants must submit documentary evidence in support of each of the claim)

	Category
	Nature of activity
	Notes
	Unit of assessment
	API Score claimed by the applicant
	API Score verified by
screening
committee (for official use)

	Category
I
	TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES
	
	
	
	

	1A (i)
	Classroom teaching

(including lectures, seminar)
	As per

allocation
	Hours per academic

year
	
	

	1A (ii)
	Classroom teaching

(including lectures, seminar) in excess of UGC norms
	As per

allocation
	Hours per academic

year
	
	

	1A (iii)
	Classroom teaching (including lectures, seminar)

preparation time
	Same as actual

teaching hours as per attendance register
	Hours per academic

year
	
	

	1B
	Tutorials and Practicals
	Actuals as per

attendance register
	Hours per academic

year
	
	

	1C
	Outside classroom interaction with students
	Max 0.5 of

hours in 1A
	Hours per academic

year
	
	

	
	Sub-total 1
	Score = hours/10 (max score
100)
	
	
	


	Category
	Nature of activity
	Notes
	Unit of assessment
	API Score claimed by the applicant
	API Score verified by
screening
committee (for official use)

	2
	Research Supervision

(including Masters thesis)
	Max 1 hour

per student per working week
	Hours per academic

year
	
	

	
	Sub-total 2
	Score = hours/10 (Max score =
30)
	
	
	

	3A
	Question paper setting,

Moderation and related work
	Actual hours
	Hours per academic

year
	
	

	3B
	Invigilation/supervision

and related examination duties
	Actual hours
	Hours per academic

year
	
	

	3C
	Evaluation/assessment of

answer scripts and assignments related to internal assessment, external and re-evaluation
	Max 20

minutes per full script
	Hours per academic

year
	
	

	
	Sub-total 3
	Score = hours/10 (Max score
=20)
	
	
	

	4A
	Teaching innovation

including preparation of innovative course, use of innovative methodologies for teaching including bilingual/multi-lingual teaching
	Evidence to

be provided. Scores to be finalized by the screening committee
	Outstanding    = 10

Very good      = 7

Good              =  5

Average        =  3

Modest         = 1
	
	

	4B
	Preparation of new

teaching-learning material including translation bridge material, study pack or similar additional resource for students
	Evidence to

be provided. Scores to be finalized by the screening committee
	Outstanding    = 10

Very good      = 7

Good              =  5

Average        =  3

Modest         = 1
	
	

	4C
	Use of anonymous

students’ feedback on the quality of classroom teaching and students’ interaction
	Performa and

summary feedback to be attached
	2 points per course

(max 10 points)
	
	


Minimum score required for promotion: 150 out of a total of 250 from category I and II, at least 100 (from

Maximum of 180) from category I and 20 (from maximum of 70) from category II.


Category- II :CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES
(NOTE : Applicants must submit documentary evidence in support of each of the claim)
	Category
	Nature of activity
	Notes
	Unit of assessment
	API Score claimed by the applicant
	API Score
verified by screening committee (for official use)

	Category
II
	CO-CURRICULAR, EXTENSION AND
PROFESSIONAL
DEVELOPMENT RELATED ACTVITIES
	
	
	
	

	5A
	Discipline related Co-

curricular activities (e.g. field work, study visit, student seminar, events, career counseling etc)
	Evidence to be

provided. Scores to be finalized by the

screening

committee
	Outstanding   = 10

Very good     = 7

Good              =  5

Average        =  3

Modest           =  1
	
	

	5B
	Other Co-curricular

activities (Cultural, Sports, NSS, NCC etc.)
	Evidence to be

provided. Scores to be finalized by the screening committee
	Outstanding   = 10

Very good     = 7

Good              =  5

Average        =  3

Modest           = 1
	
	

	5C
	Extension and

dissemination activities (public lectures, talks, seminars, popular writings not covered under III)
	Evidence to be

provided. Scores to be finalized by the screening committee
	Outstanding   = 10

Very good     = 7

Good              =  5

Average        =  3

Modest           = 1
	
	

	
	Sub-total 5
	
	
	
	

	6A
	Administrative

responsibility (including Dean, Principal, Chairperson, Convenor, Teacher-in-charge or similar duties that require regular office hours for its discharge)
	Actual hours

spent
	Hours per academic year
	
	

	6B
	Participation in Board

of Studies, Academic and Administrative Committees
	Actual hours

spent
	Hours per academic year
	
	

	
	Sub-total 6
	Score =
hours/10 (Max score = 30)
	
	
	

	7
	Overall contribution to

the collective/corporate life of the institution (including 5,6 and any other contribution)
	Evidence to be

provided. Scores to be finalized by the screening committee
	Outstanding   = 10
Very good     =  7

Good              =  5

Average        =  3

Modest          =  1
	
	

	
	GRAND TOTAL (1 TO 7)
	(OUT OF 250)
	
	
	


Minimum score required for promotion: 150 out of a total of 250 from category I and II, at least 100 (from

Maximum of 180) from category I and 20 (from maximum of 70) from category II.


Category- III :RESEARCH AND ACADEMIC CONTRIBUTION
(NOTE : Applicants must submit documentary evidence in support of each of the claim)

	S.No.
	APIs
	Faculties of Languages
Arts/Humanities/Social
Sciences/Library/Physical education/
Management
	Max. Points for University and college teacher position
	API Score claimed by the applicant
	API Score verified by screening committee (for official use)

	III A
	Research

Papers published in:
	Refereed Journals*
	15/ publication
	
	

	
	
	Non-refereed but

recognized and reputable journals and periodicals, having ISBN/ISSN numbers
	10/Publication
	
	

	
	
	Conference proceedings as

full papers, etc. (Abstracts not to be included)
	10/Publication
	
	

	III A (i)
	Members of Journal Editorial Boards/

Text-Book

Committees
	Refereed journal/periodical

with ISBN/ISSN number
	Chief editor=30

Associate/Assistant editor=20

Member, Editorial

Board =15

(Scores per journal)
	
	

	
	
	Refereed journal/periodical

without ISBN/ISSN

numbers
	Chief editor=25

Associate/Assistant

Editor=15

Member, Editorial

Board=10

(scores per journal)
	
	

	
	
	Non-refereed

journal/periodical with

ISBN/ISSN number
	Chief editor=20

Associate/Assistant

Editor=10

Member, Editorial

Board=5

(scores per journal)
	
	

	
	
	Member of Text-Book

Committee at Central/State levels
	10 per committee
	
	

	III A (ii)
	Review
	Refereed journal/periodical

ISBN/ISSN number
	10 per article reviewed
	
	

	
	
	Refereed journal/periodical

without ISBN/ISSN

number
	5 per article reviewed
	
	

	
	
	Non-refereed

journal/periodical with

ISBN/ISSN number
	3 per article reviewed
	
	


-

	S.No.
	APIs
	Faculties of Languages
Arts/Humanities/Social
Sciences/Library/Physical education/
Management
	Max. Points for
University and college teacher position
	API Score claimed by the applicant
	API Score verified by
screening committee
(for official use)

	III

(C) (iv)
	Projects Outcome/

Outputs
	Major Policy document

of Govt. Bodies at

Central and State level
	30/each national

level output or patent/50/each for International level,
	
	

	IIIC

(v)
	Postdoctoral

fellowship/associateship (UGC,ICSSR,ICPR, IIAS, etc.)
	Directly awarded

RA/SRA/PDF/SRF/by national level selection committee
	20 each
	
	

	III

(D)
	RESEARCH GUIDANCE

	III

(D) (i)
	M.Phil
	Degree awarded only
	3/each candidate
	
	

	III

(D) (ii)
	Ph.D.
	Degree awarded
	10/each candidate
	
	

	
	
	Thesis submitted
	7/each candidate
	
	

	III

(E)
	TRAINING COURSES AND CONFERENCE / SEMINAR/WORKSHOP PAPERS

	III

(E) (i)
	Refresher courses, Methodology

workshops, Training, Teaching-Learning- Evaluation Technology Programmes, Soft Skills development Programmes, Faculty Development Programmes (Max: 30 points)
	(a)

Not less than two weeks duration
	20/each
	
	

	
	
	(b)  One

week duration
	10/each
	
	

	III

(E) (ii)
	Papers in

Conferences/Seminars/workshops etc.**
	Participation and

Presentation of research papers (oral/poster) in
	
	
	

	
	
	a)  International

Conference
	10 each
	
	

	
	
	b)  National
	7.5/ each
	
	

	
	
	c)  Regional/State

level
	5/each
	
	

	
	
	d)  Local-

University/College level
	3/each
	
	


	S.No.
	APIs
	Faculties of Languages Arts/Humanities/Social Sciences/Library/Physical education/
Management
	Max. Points for
University and
college teacher
position
	API Score claimed by the applicant
	API Score verified by screening committee (for official use)

	III (E)

(iv)
	Invited lectures or presentations for

conference/ / symposia
	(a) International
	10/each
	
	

	
	
	(b)  National level
	5
	
	

	IIIE(v)
	Chairing Sessions at

Conference/Symposium, etc.
	International level
	10 each
	
	

	
	
	National level
	5 each
	
	

	
	
	Regional/local level
	3 each
	
	

	IIIF
	Officer-bearer/Advisor of

Professional Bodies
	International level
	15 each
	
	

	
	
	National level
	10 each
	
	

	
	
	Regional/State level
	8 each
	
	

	IIIG(i)
	Awards/Honours/Recognitions   while

in University service by Govt. institutions  or  reputed  organizations (to be scrutinized by a Committee constituted by the University)  
   
	International level
	30 each
	
	

	
	
	National level
	20 each
	
	

	
	
	Regional/State level
	10 each
	
	

	
	
	
	
	
	


Place

Date :

Countersigned by
the forwarding authority of the
Institution with seal


Signature of the Applicant
Name:   Designation:
*

Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented as follows:  (i)  indexed journals – by 5 points; (ii) papers with impact factor between  1 and 2 by 10 points; (iii) papers with impact factor between 2 and 5 by 15 points; (iv)  papers with impact factor between 5 and 10 by 25 points.

**  If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue for the publication (III (a)) and not under presentation (III (e) (ii)).

Note:      The  API  Score  details  should   be  in  accordance  with  the  UGC  Regulations,  2013  circulated  vide
F.No. F.1-2/2009(EC/PS) V(i) Vol-II dated 13th June, 2013
API Score sheet at a Glance

	Category
	Sub Head
	

	I
	I A (i)
	

	
	I A (ii)
	

	
	I A (iii)
	

	
	I B
	

	
	I C
	

	
	Sub Total - 1
	

	
	2
	

	
	Sub Total - 2
	

	
	3 A
	

	
	3 B
	

	
	3 C
	

	
	Sub Total - 3
	

	
	4 A
	

	
	4 B
	

	
	4 C
	

	
	Sub Total – 4
	


	Category
	Sub Head
	

	II
	5 A
	

	
	5 B
	

	
	5 C
	

	
	Sub Total - 5
	

	
	6 A
	

	
	6 B
	

	
	Sub Total - 6
	

	
	7
	

	
	Sub Total - 7
	

	
	Grand Total (1 to 7) out of 250
	


	Category
	Sub Head
	
	

	III
	III A
	30 %
	

	
	III B
	25 %
	

	
	III C (i)
	20 %
	

	
	III C (ii)
	
	

	
	III C (iii)
	
	

	
	III C (iv)
	
	

	
	III D (i)
	10 %
	

	
	III D (ii)
	
	

	
	III E (i)
	15 %
	

	
	III E (ii)
	
	

	
	III E (iv)
	
	

	
	III E (v)
	
	

	
	III F
	
	

	
	III G(i)
	
	

	
	Total
	
	


Place:

Date:                                                           

                Signature of Applicant

KAKATIYA   UNIVERSITY  ::  WARANGAL
CAREER  ADVANCEMENT  SCHEME  RSP-2006

RULES,  REGULATIONS,  GUIDELINES  &  OTHER  INFORMATION

(Excerpts from G.O.Ms.No.14, Higher Education (UE.II) Dept., dated 20/02/2010 and UGC-Regulations for Minimum Qualifications for appointment of University Teachers-2010 and subsequent Amendments)

ASSISTANT PROFESSOR (Rs.15600-39100 + AGP Rs.7000)

i) An Assistant Professor with Academic Grade Pay of Rs.6000, possessing Ph.D. Degree in the relevant discipline shall be eligible, for moving to the next higher grade (Rs.15600-39100 + AGP Rs.7000) after completion of four (04) years service as Assistant Professor. 

ii) Assistant Professors with Academic Grade Pay of Rs.6000, possessing M.Phil. Degree or Post-Graduate Degree in professional courses, approved by the relevant Statutory Body, such as LL.M./M.Tech./M.E. etc., shall be eligible for the next Higher Grade (Rs.15600-39100 + AGP Rs.7000) after completion of five (05) years service as Assistant Professor. 
iii) Assistant Professors with Academic Grade Pay of Rs.6000 who does not have Ph.D., or M.Phil., or a Master’s Degree in the relevant professional course, shall be eligible for the next higher grade (Rs.15600-39100 + AGP Rs.7000) only after completion of six (06) years service as Assistant Professor. 
iv) The upward movement from the entry level grade (Rs.15600-39100 + Rs.6000) to the next higher grade (Rs.15600-39100 + AGP Rs.7000) for all Assistant Professors shall be subject to :
a) satisfying the minimum API scores using PBAS scoring as per the norms of the UGC;

b) attended one Orientation and one Refresher/Research Methodology Course of 2/3 weeks duration. 

ASSISTANT PROFESSOR (Rs.15600-39100 + AGP Rs.8000)
i) Assistant Professors who have completed five (05) years of service in (Rs.15600-39100 + AGP Rs.7000) / or Assistant Professors (Senior Scale) in the pre-revised scale of Rs.10000-15200 shall be eligible, to move up to next higher grade (Rs.15600-39100 + AGP Rs.8000) subject to : 

a) satisfying the minimum API scores using PBAS scoring as per the norms of the UGC;

b) attended one Course / Programme from among the categories of refresher courses, methodology workshops, Training, Teaching-Learning-Evaluation Technology Programmes, Soft Skills development Programmes and Faculty Development Programmes of 2/3  week duration. 
For moving from one AGP to the other Higher AGP, the process of selection is by a Screening-cum-Evaluation Committee.

ASSOCIATE  PROFESSOR (Rs.37400-67000 + AGP Rs.9000)
i) Assistant Professors completing 3 years of service in (Rs.15600-39100 + AGP Rs.8000)  shall be eligible to move to the next higher grade (Rs.37400-67000 + AGP Rs.9000) and to be designated as Associate professor subject to : 

a) satisfying the minimum API scores using PBAS scoring as per the norms of the UGC;

b) at least three publications in the entire period as Assistant Professor; 

c) attended one Course / Programmes from among the categories of methodology workshops, Training, Teaching-Learning-Evaluation Technology Programmes, Soft Skills development Programmes and Faculty Development Programmes of minimum one week duration.

Promotion to the post of Associate Professor will be through a process of selection by a Selection Committee as per the UGC regulations.
PROFESSOR (Rs.37400-67000 + AGP Rs.10000)
i)      Associate Professors completing 3 years of service in Rs.37500-67000 + AGP Rs.9000 and possessing a Ph.D. Degree in the relevant discipline shall be eligible to be appointed and designated as Professor and placed in the next higher grade (Rs.37400-67000 + AGP Rs.10000), subject to : 

a) satisfying the minimum yearly / Cumulative API scores using PBAS scoring as per the norms of the UGC.  Teachers may combine two assessment periods (in AGP Rs.7000 and Rs.8000) to achieve minimum API scores, if required; 

b) a minimum of five publications since the period that the teacher is placed in AGP Rs.8000. 

ii) No teacher other than those with a Ph.D. shall be promoted, appointed or designated as Professor.  The Pay Band for the post of Professor shall be Rs.37400-67000 with AGP of Rs.10000.

iii) The incumbent Readers, who have completed 6 years as Reader/Associate Professor on or after 01/01/2006, shall be eligible for promotion as Professor and to be placed in the Pay Band IV of Rs.37400-67000 provided one earns the required API score as per Tables I and II through the PBAS methodology stipulated in the Regulations. 

Promotion to the post of Professor will be through a process of selection by a Selection Committee as per the UGC norms.
COUNTING OF PAST SERVICE :

1) Previous regular service, whether national or international, as Assistant Professor, Associate Professor or Professor or equivalent in a University, College, National Laboratories or other scientific/professional Organisations such as CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT etc., should be counted for placement of a teacher as Assistant professor, Associate Professor, Professor or any other nomenclature these posts are described as per Appendix III- Table No.II provided that.

2) The essential qualifications of the post held were not lower than the qualifications prescribed by UGC for Assistant professor, Associate Professor and Professor as the case may be.
3) The post is/was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant Professor (Lecturer) Associate Professor (Reader) and Professor.
4) The candidate for direct recruitment has applied through proper channel only.
5) The concerned Assistant Professor, Associate Professor and Professor should possess the same minimum qualifications as prescribed by UGC for appointment to the post of Assistant Professor, Associate Professor and Professor, as the case may be.
6) The post was filled in accordance with the prescribed selection procedure as laid down in the Regulations of University/State Government/Central Government/ Concerned Institutions, for such appointments.
7) The previous appointment was not an adhoc or in a leave vacancy.  
ADDITIONAL  INFORMATION :
1) Candidates who do not fulfil the minimum score requirement under API Scoring System proposed in the Regulations as per Appendix III-Tables-II(a & b) or those who obtain less than 50% in the expert assessment of the selection process will have to be reassessed only after a minimum period of one year. The date of promotion shall be the date on which he/she has successfully got re-assessed. 
2) The API based system through the PBAS proforma for CAS promotions is to be implemented only in a prospective manner from the academic year 2009-10, which for API scores under categories I and II shall be initially based on the annualized API scores earned by the teachers as depicted in Tables II (a) and II (b), or by Tables VIII (a) and VIII (b).  This annual API scores for categories I and II can be compounded prospectively as and when the teachers (or Librarian/ Physical Education and Sports cadres, as the case may be) become eligible for CAS promotions to the next cadre with multiplication factor of years of service required to apply for CAS promotion.

3) CAS promotions of Assistants Professors from one AGP to the higher AGP shall be conducted by a “Screening-cum-Evaluation Committee” adhering to the norms laid out as API and PBAS in Table I to III of appendix–III. 
4) CAS promotions being personal promotion to the incumbent teacher holding a substantive sanctioned post on superannuation of the individual incumbent, the said post shall revert back to its original cadre. 
5) The incumbent teacher must be on the role and active service of the Universities / Colleges on the date of consideration by the Selection Committee for Selection / CAS promotion. 
6) Further, in order to avoid any hardships, candidates who fulfil all other criteria mentioned in the Regulations, as on 31 December, 2008 and till the date on which the Regulation is notified, can be considered for promotion from the date, on or after 31 December, 2008, on which they fulfil the eligibility conditions, provided as mentioned above.
7) In the final assessment, if the candidates do not either fulfil the minimum API scores in the criteria as per PBAS proforma or obtain less than 50% in expert assessment, wherever applicable, such candidates will be reassessed only after a minimum period of one year. 

8) (a) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the date of promotion will be from that of minimum period of eligibility.
(b) If, however, the candidates find that he/she fulfils the eligibility conditions at a later date and applies on that date and is successful, his/per promotion will be effected from that date of application fulfilling the criteria.

   (c) If the candidate does not succeed in the first assessment, but succeeds in the eventual assessment, his/her promotion will be deemed to be from the later date of successful assessment.

8) A teacher should acquire the required minimum aggregate score over two previous stages, taken together.  In the case of promotion to Professor, the publications requirement shall be met over the two previous stages.

9) No teacher, other than those with a Ph.D., shall be promoted or appointed as Professor.

NOTE :

· For more information, the applicants are requested to refer G.O.Ms.No.14, Higher Education (UE-II) Dept., dated 20/02/2010 (www.goir.ap.gov.in) and UGC-Regulations on Minimum Qualifications for appointment of University Teachers (www.ugc.ac.in) and subsequent amendments.

· Applications will not be considered, if supporting documents, enclosures etc., are not appended to the application-form.

· Application-form, available in MS-Word form, should be downloaded and the information should be neatly type-written. (Applications submitted with hand written information will not be accepted/processed).

· Application must be submitted in quadruplicate in spiral-binding form.

· Application will not be received after the last date i.e. 30/06/2016.

�








S.No.�
APIs�
Faculties of Languages


Arts/Humanities/Social


Sciences/Library/Physical education/


Management�
Max. Points for University and college teacher position�



API Score claimed by the applicant�
API Score verified by


screening committee (for


official use)�
�
III (B)�
Research


Publications (books, chapters in books, other than refereed journal articles)�
Text or Reference Books


Published by International Publishers with an established peer review system�
50/sole author; 10 /


chapter in an edited book�
�
�
�
�
�
Subject Books by/ national


level publishers/State and Central Govt. Publications with ISBN/ISSN numbers.�
25/sole author, and


5/chapters in edited books�
�
�
�
�
�
Subject Books by Other


local publishers with


ISBN/ISSN numbers.�
15/sole author, and 3/


chapter in edited books�
�
�
�
�
�
Chapters contributed to


edited knowledge based volumes published by International Publishers�
10/Chapter�
�
�
�
�
�
Chapter in knowledge


based volumes in Indian/National level publishers with ISBN/ISSN numbers and with numbers of national and


international directories�
5/Chapter�
�
�
�
III (C)�
RESEARCH PROJECTS�
�
III (C)


(i)�
Sponsored


Projects carried out/ongoing�
Major Projects amount


mobilized with grants above 5.0 lakhs�
20/each Project�
�
�
�
�
�
Major Projects Amount


mobilized with minimum of Rs.3.00 lakhs up to Rs.5.00 lakhs�
15/each Project�
�
�
�
�
�
Minor Projects (Amount


mobilized with grants


above Rs.25,000 up to Rs.3 lakh)�
10/each Project�
�
�
�
III (C)


(ii)�
Consultancy


Projects carried out/ongoing�
Amount mobilized with


minimum of Rs.2.0 lakhs�
10 per every Rs.10.0


lakhs  and Rs.2.0 lakhs respectively�
�
�
�
III (C)


(iii)�
Completed


projects: Quality Evaluation�
Completed project report


(Accepted by funding


Agency)�
20/each major project


and 10/each minor project�
�
�
�
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